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NEWYORK STATE NURSES ASSOCIATION
The New York State Nurses Association (NYSNA), the professional organization
for registered nurses in New York State, is a constituent of the American Nurses'
Association. It is a multi-purpose organization with four program areas - Nursing
Education, Nursing Practice and Services, Legislation, and Economic and General
Welfare. NYSNA offers RNs a unique opportunity to join together in activities of
mutual interest.
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PREAMBLE
Agreement between (1) The County of Allegany (herein, "Employer") and (2) New York State
Nurses Association (herein, "Association").
Employer and Association recognize their common interests beyond their collective
negotiations relationship. They pledge to strive together to insure the highest quality of
service by Employer and the highest standards of professional nursing care to the public both
serve.
1. AGREEMENT SCOPE
This agreement covers each full-time (herein, "regular"), part-time (herein, "class A
part-time" or "class B part-time") and temporary employee licensed or otherwise
lawfully authorized to practice as a registered professional nurse (herein, "employee")
employed by Employer to perform registered professional nursing in nursing service,
nursing education and nursing administration except all department heads.
2. ASSOCIATION STATUS
2.01 Recognition
Employer recognizes Association as exclusive collective negotiating
representative of every employee covered by this agreement.
2.02 Association Membership
Employer will make available to every employee such material concerning
Association membership as Association may supply.
2.03 Association Dues Deduction
Employer will, for each employee who, by written and signed direction so
authorizes it, deduct from the wages due such employee in any month the
regular dues fixed by Association for such month. Employer will, not later than
the tenth (10th) day of the following month, remit dues deducted for the
preceding month to Association. Each such authorization shall continue in
force and effect until revoked: (a) in writing by the employee who signed it or(b) by termination of such employee's employment. Layoff and leave of
absence do not constitute termination of employment for this paragraph's
purposes.
2.04 Agency Shop Fee Deduction
Employer will, for each employee who does not authorize Employer to deduct
Association dues, or who otherwise has been designated by the Association as
being a member in good standing, deduct from the wages due such employee
in any month an agency fee equal to the regular dues fixed by the Association
for such month. Employer will, not later than the tenth (10th) day of the following
month, remit agency shop fees deducted for the preceding month to the
Association. Each such agency shop fee deduction will continue in force and
effect until revoked by (a) an employee's written and signed direction to deduct
Association dues from the employee's wages, or (b) termination of such
employee's employment.
2.05 Association Business: Local Representative
Association will designate one (1) employee its local representative and
authorize this employee to deal with Employer about employment conditions
and adjustments of problems arising under this agreement. Association will
notify Employer in writing of this representative's designation and authority and
any change in either.
2.06 Association Business: General Representative
A duly authorized general representative of Association may visit Employer's
premises, by prearrangement with Employer, at any reasonable time to
discharge Association's duties as collective negotiation representative.
2.07 Association Business: Bulletin Board
Employer will provide .Association with and suitably locate bulletin board space
on which to post: (a) official Association notices and (b) notices required by
law. Association may also post such other matter as Employer may expressly
and specifically approve.
3. EMPLOYEE STATUS
3.01 Qualifications .
Each employee must be licensed or otherwise lawfully authorized to practice as
a registered professional nurse in New York under New York law. Employer
will, as soon as practicable, check and record the registration of each
employee, will check and record the registration of each new employee at the
time of employment, and will check and record the registration of every
employee biennially.
3.02 Classifications
An employee will be classified as either: (a) regular, (b) Class A part-time, (c)
Class B part-time or (d) temporary.
3.03 Regular Employee
A regular employee is an employee covered by this agreement who is
permanently employed on a regular (year-around) basis to work a normal
workweek in the Employer's Public Health Service (herein, "Service"). A regular
employee will receive full fringe benefits.
3.04 Pan- Time Employees
Class A part-time employees are employees covered by this agreement who
are permanently employed on a regular basis to work less than a normal
workweek but at least eighteen (18) hours in a workweek. Class A part-time
employees will receive proportionate benefits as provided in this agreement.
Class B part-time employees are employees covered by this agreement other
than regular or Class A part-time employees. Class B employees, once they
have been paid for 850 hours of service, shall be eligible for pro rata benefits
under Sections 6.04 Vacations: Amount, 6.07 Sick Leave: Entitlement and
Amount, 6.08 Personal Leave Days: Entitlement and Amount, 6.10
Bereavement Leave, 8.01 Experience and Educational differential and
movement on Schedule A as per A-1.04.
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3.04A Weekend Coverage
As agreed by the parties, the County will create part-time RN positions for the
purpose of weekend coverage.
1. RNs hired to work weekend coverage shall be scheduled a minimum of
sixteen (16) hours per week. These hours may be assigned in a flexible
manner to meet Agency needs as mutually agreed between the Employer
and the employee.
2. This employee shall be classified as part-time B employee per Section 3.04.
3. The employee shall be paid at the regular compensation rate according to
Schedule A of this agreement and applicable overtime. The employee shall
not receive weekend premium pay under Section 5.03.
4. The employee shall receive holiday premium pay as provided in Section
5.03 if he/she works Christmas Day.
5. The Employee shall receive one hundred and twenty-five dollars ($125) for
the uniform allowance benefit according to Section 8.03.
3.05 Temporary Employee
A temporary employee is an individual appointed to a position on a temporary
basis in accordance with the Civil Service Law, except that the temporary
position is for a workweek of at least eighteen (18) hours.
3.06 Probationary Period
All employees hired or promoted after January 1, 1994 shall be considered as
probationary employees during the first six (6) months of their employ. During
the probationary period, the employee will be subject to demotion, suspension.
discharge or other disciplinary action at Employer's sole discretion but will
otherwise be covered by this agreement. Disciplinary actions brought by the
Employer against any employee covered by this shall be reported to the
Association.
3.07 Post-Probationary Discipline
Except as stated in Section 3.06, employees will be demoted, suspended.
otherwise disciplined or discharges only for just cause, and Employer will
promptly notify Association in writing of each such action not covered by
Section 3.05 and the reason for it.
3.08 Seniority: Acquisition
A regular or Class A part-time employee will acquire seniority after completing
the probationary period, and such seniority will then date from the beginning of
employment.
3.09 Seniority: Definition and Types
Seniority means length of continuous employment by Employer in a position
covered by this agreement. There will be two (2) types of seniority: (a) regular
for a regular employee. and (b) part-time for a part-time employee.
3.10 Seniority: Accrual
An employee whose employment has been terminated by resignation,
discharge, or for a reason stated in Section 9.04 will not accrue seniority. An
employee on a leave of absence will accrue seniority continuously for the period
of the approved leave of absence. An employee on workers' compensation will
accrue seniority continuously for the period of time the employee is receiving
workers' compensation.
3
3.11 Seniority: Retention
An employee who resigns or is laid off will retain, but not accrue, seniority for
two (2) years provided the Employer re-employs him or her during such time.
3.12 Seniority: Loss
Except as stated in Section 3.10, an employee will lose seniority by resignation
or discharge.
3.13 Seniority: Application
Departmental seniority will apply to: (a) layoff and recall, (b) vacation time
selection, (c) promotion (if all else is equal), and (d) meeting attendance (if all
else is equal). In vacation time selection, seniority will be subject to Employer's
operating requirements.
3.14 Seniority: Lists
Employer will: (a) on execution of this agreement and (b) on subsequent
request by Association, post and furnish to Association seniority lists and will
correct such lists from time to time as may be necessary. The posted list will
conclusively establish an employee's seniority unless the employee protests it,
in writing, within thirty (30) days from the time it is posted, or, if the employee Is
on absence leave or vacation or otherwise unable to so protest it within such
time, within thirty (30) days after the employee returns from such leave or
vacation or such disability Is removed.
3.15 Posting
All competitive class vacancies will be filled in compliance with applicable Civil
Service Regulations.
All other job openings and assignments will be posted on the bulletin board in
the Public Health Service for at least fourteen (14) days prior to filling the
position. The notice will include position, title, salary, shift, and job description.
These job openings and assignments will be filled from within the bargaining
unit based on seniority. If no bargaining unit members apply for the position,
the County may hire new employees to fill the vacancy.
The County reserves the right to reassign within the job title and also reserves
the right not to fill a vacant or posted position.
4. WORK TIME
4.01 Normal Workday
The normal workday shall be seven (7) consecutive hours, exclusive of a one-
half (1/2) hour unpaid meal period. The normal workday will be 8:30 a.m. to
4:00 p.m. The hours of the workday may be adjusted within the hours of 7:00
a.m. and 6:00 p.m. Employees will be asked on a voluntary basis for choice of
assignments. Conflicts will be resolved by inverse order of seniority except for
new employees where training or orientation may be necessary.
An employee's normal workday may be any seven (7) hours between 7:00 a.m.
and 6:00 p.m. in instances where the employee has chosen to work a revised
work schedule for the purpose of attending educational classes or courses, with
the approval of the Department Head. Such approval shall not be unreasonably
withheld. For the purpose of staffing evening clinics, after soliciting volunteers,
the Employer may assign nursing staff to these services. Such assignment will
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be rotational and shall begin with the assignment of the least senior Public
Health or Registered Nurse(s) through the most senior Public Health or
Registered Nurse. Evening clinic assignments will be considered a part of the
normal workday and shall not result in nor require the contribution of more than
seven (7) hours of service during that day. Evening clinics will end by 8:00 p.m.
4.02 Normal Workweek
The employee's normal workweek will be thirty-five (35) hours in five (5)
workdays (Monday through Friday).
4.03 Work Obligation: Employee
Unless an employee has a reasonable and valid excuse, the employee will
work: (a) the hours assigned as his or her normal workday and workweek and(b) such reasonable additional hours as Employer may reasonably request. An
employee will report for work on time, ready, willing and able to work.
4.04 Work Schedules
Except when prevented by circumstances beyond its control, or when
accommodating the particular employee affected, Employer will: (a) post a
schedule of each employee's work assignment not less than one (1) week in
advance of the start of each workweek and (b) maintain this schedule until it is
superseded by a new schedule or changed by agreement between Employer
and the employee concerned.
4.05 Layoff
A layoff may be for any number of days or weeks or may be indefinite. The
Employer will give employee at least fourteen (14) calendar days' notice of any
layoff.
4.06 Layoff and Recall: Competitive Class Employees
layoff and recall of competitive class employees shall be governed by the Civil
Service law and Rule XXVI of the Allegany County Civil Service Rules.
4.07 Layoff and Recall: Non-Competitive Class Employees
Probationary employees shall be the first to be laid off. Departmental seniority
will be used in determining layoffs of non-probationary employees with the least
senior employee being the first to be laid off. Non-probationary employees will
be recalled to work in the reverse order of their layoff. Probationary employees
will have no recall rights.
5. MONETARY BENEFITS: COMPENSATION FOR TIME WORKED
5.01 Regular Compensation Rate
An employee's regular compensation rate, as stated in Schedule A of this
agreement, will apply to the employee's normal workday and workweek.
5.02 Compensation Rate: Overtime Work
An employee will receive two (2) times the regular hourly compensation rate for
his or her title, as stated in Schedule A of this agreement, for any time worked
in excess of seven (7) hours in a workday or thirty-five (35) hours in a workweek
provided the Employer has scheduled or otherwise approved the excess time
worked.
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An employee called back to work (not an extension of the employee's normal
workday immediately before or after) shall be paid a minimum of two (2) hours
at the appropriate overtime rate.
5.03 Compensation Rate: Holiday and Weekend Work
An employee will receive twice (2 times) his or her regular hourly compensation
rate, as stated in Schedule A of this agreement, for any time worked on the
holidays listed in Section 6.01 of this agreement and for any time worked on
Saturday or Sunday providing the Employer has scheduled or otherwise
approved the holiday or Saturday or Sunday work.
An employee called back to work (not an extension of the employee's holiday,
Saturday or Sunday assigned workday immediately before or after) shall be
paid a minimum of two (2) hours at the appropriate overtime rate.
5.04 Compensatory Time .
In lieu of cash payment for overtime worked, the employee may elect to receive
compensatory time off at the appropriate rate with the approval of the Director
of Patient Services or designee. Such approval will not be unreasonably
withheld.
Any said compensatory time off must be taken within twelve (12) months of the
day eamed except as set forth in Section 8.05. If the employee fails to use the
compensatory time at the end of twelve (12) months, he/she shall be paid the
appropriate rate. If the employee requests the compensatory time and is
denied, the employee shall receive the appropriate rate plus one-half (1/2) for
the unused compensatory time accrued for twelve (12) months. Employees
who are in a nursing related degree program can accumulate up to one
hundred (100) compensatory hours. All other employees may accumulate no
more than seventy (70) hours.
However, employees cannot carry over more than thirty-five (35) hours of
compensatory time from one year to the next. At the end of the year, the
Employer can purchase an employee's compensatory time in excess of thirty-
five (35) hours at the employee's Schedule A wage rate.
Employer shall implement a compensatory time bank which will facilitate the
transfer of compensatory time between bargaining unit members. Employees
who have accrued thirty (30) or more hours of compensatory time will be
allowed to deposit compensatory time into a bank for use by fellow employees
during periods of illness and/or other emergency or catastrophic situations.
Occurrences constituting an emergency or catastrophic situation shall be
determined jointly by the Public Health Director and the Chairperson of the
Council of Nursing Practitioners at Allegany County. Should the Public Health
Director and the Chairperson be unable to mutually agree on whether a
situation rises to the level of an emergency or catastrophe, the County
Administrator shall make the final decision.
5.05 Pay Period
Employer will pay compensation on a biweekly basis.
5.06 Staff Conferences
Part-time employees will be paid for time spent attending monthly staff
conferences at their straight time hourly rate.
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6. MONETARY BENEFITS: COMPENSATION FOR TIME NOT WORKED
6.01 Holidays: Designation
Each regular employee will receive these holidays annually:
New Year's Day Labor Day
Martin Luther King's Birthday Columbus Day
Lincoln's Birthday Veterans' Day
Washington's Birthday Thanksgiving Day
Memorial Day Day after Thanksgiving Day
Independence Day Christmas Day
Each Class A part-time employee will receive these holidays annually:
New Year's Day Labor Day
Memorial Day Thanksgiving Day
Independence Day Christmas Day
Each Class A part-time employee who is permanently employed on a regular
basis to work four (4) days a week (4/5 FTE) will receive Washington's Birthday
off in addition to the holidays listed above.
6.02 Holidays: Compensation or Equivalent Time Off
An employee entitled under Section 6.01 (whether or not scheduled to work on
a holiday) will be paid one (1) normal workday at his or her regular
compensation rate for a holiday.
6.03 Holidays: Scheduling
If a holiday falls in an employee's vacation, the day is credited as a holiday (not
a vacation day). If a holiday falls on a Saturday, the preceding Friday will be
observed as the holiday. If the holiday falls on Sunday, the following Monday
will be observed as the holiday.
6.04 Vacations: Amount
A. Each regular employee will receive paid vacation according to this schedule:
Date of hire to the next January 1st seven (7) hours per month
One (1) year to sixth (6th) year eighty-four (84) hours
Sixth (6th) year to tenth (10th) year one hundred twenty-six (126)
hours
Ten (10) years or more one hundred fifty-four (154) hours
B. For the purpose of this section, the employee's anniversary date shall be
construed to be January 1. The first anniversary date of an employee shall
be the first January 1 date that the employee is on the Employer's payroll.
C. A part-time B employee who is paid 850 hours annually or a Class A part-
time employee shall receive vacation according to (A) and (B) above
proportionately to his or her workday and work month.
D. Vacation days shall only be taken in seven (7) hour and three and one-half
(3* ) hour units.
E. An employee shall not earn vacation while on an unpaid leave of absence.
F. An employee may elect to accumulate vacation up to two hundred, eighty
(280) hours.
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6.05 Vacations: Pay
An employee entitled under Section 6.04 will be paid for vacation at the
employee's regular compensation rate.
An employee may choose to sell back up to seventy (70) vacation hours. Such
selection must be made in writing by the employee to their department head no
later than November first (1st). Payment will be made in the final pay check of
the calendar year.
6.06 Vacation: Scheduling
Vacation requests shall be for two (2) scheduled periods beginning with the first
pay period including April 1 - September 30 and October 1 - March 31. The
employee shall submit their requests as follows:
priorto February 1 for April1 - September 30 period
prior to August 1 for October 1 - March 31 period
The Employer shall approve, subject to the County's operating requirements,
said requests as follows:
March 1 for April 1 - September 30 period
September 1 for October 1 - March 31 period
Once requests are granted they may not be canceled by the County without
mutual agreement.
Employees requesting five (5) or more consecutive days of vacation after
February 1 or August 1 for that schedule period shall submit such request at
least ten (10) business days prior to the first day of the requested vacation
period, except in emergency situations.
Employees requesting fewer than five (5) consecutive days of vacation after
February 1 or August 1 for that schedule period shall submit such request at
least five (5) business days prior to the first day of the requested vacation
period, except in emergency situations.
In the event of a scheduling problem, the most senior employee shall be
allowed the vacation time.
6.07 Sick Leave: Entitlement and Amount
A. Each regular employee will receive sick leave at the rate of seven (7) hours
per month of employment up to a maximum of eight hundred, forty (840)
hours. A part-time B employee who is paid 850 hours annually or a Class A
part-time employee will receive a proportionate benefit under this paragraph.
B. Sick leave may not be used until it is earned. An employee must have
twenty (20) paid hours in each month to earn hislher sick day.
C. The employee may be required by the Employer to produce a doctor's
certificate after three (3) consecutive days of sickness or disability. The
responsibility for the doctor's certificate rests solely with the employee.
Employees who are warned In writing for abuse of sick leave may be
required to bring in a doctor's certificate for any absence due to sickness or
disability for a four (4) month period commencing with the date of warning.
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D. It is understood that the use of sick leave is for personal illness of the
employee or an immediate family member. Up to seventy (70) hour sick per
year may be used to care for an immediate family member. The following
are deemed to be immediate family for the purposes of this section:
spouses, children, step-children, parents and any other relative or significant
other residing in the home of the employee. Any portion or all of the sick
leave used for this purpose shall be deducted from the employee's accrued
sick leave credits.
E. Sick leave shall only be used in hourly units.
F. An employee shall not earn sick leave while on an unpaid leave of absence.
G. Upon retirement, an employee may elect to sell back to the Employer any
accumulated sick time at the rate of seven (7) hours for every fourteen (14)
hours.
H. In the event that an employee or a member of the employee's immediate
family suffers from a serious health condition, other employees in the
bargaining unit can opt to donate seven (7) hours of their sick time to that
employee's sick leave bank.
I. An employee may choose to sell back up to seventy (70) sick hours. Such
selection must be made in writing by the employee to their department head
no later than November first (1 st). Payment will be made in the final
paycheck of the calendar year.
6.08 Personal Leave Days: Entitlement and Amount
A. Each regular employee will receive twenty-one (21) personal leave hours on
January 1 of each year. Employees who are hired after January 1 of a given
year will receive a proportionate number of personal leave days for the rest
of the year as follows:
January - May 14 personal leave hours
May - September 7 personal leave hours
October - December 3-1/2 personal leave hours
Regular employees with six (6) or more years' service will receive twenty-
eight (28) personal leave hours on January 1 of each year.
Regular employees with ten (10) or more years' service will receive thirty-
five (35) personal leave hours on January 1 of each year.
Personal leave hours may be used whenever needed. Employees may be
denied personal leave because of operational needs of the Employer. Use
of personal leave hours shall not be unreasonably denied. Arrangements
for personal leave shall be made at least forty-eight (48) hours in advance,
except in case of emergency. Personal leave hours shall not be deducted
from any other leave accruals. Unused personal leave hours may be added
to sick leave. In case of scheduling problems, the most senior employee
shall be granted the personal leave hours.
B. Personal leave hours may only be used in seven (7) hours and three and
one-half (3~ ) hour units.
C. Part-time employees will be entitled to pro rata personal leave hours.
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6.09 Temporary Employees: VacatIons, SIck Leave and Holidays
A temporary employee employed the normal workweek in the Service will be
entitled to earn and to receive vacation, sick leave and holiday pay after the
completion of thirty (30) days of such temporary employment. A temporary
employee employed less than the normal workweek in the Service will be
entitled to earn and received prorated vacation, sick leave and holiday pay after
the completion of thirty (30) days of such temporary employment. Proration
shall be based on hours worked.
6.10 Bereavement Leave
A. In the event of the death of a regular, part-time B employee who is paid 850
hours annually or a Class A part-time employee's spouse, parents, children,
sister, brother, grandparents, grandchildren, spouse's grandparents, father-
in-law, mother-in-law, sister-in.law, brother-in-law, stepparents and
stepchildren or anyone else in the employee's immediate household, the
employee shall be granted up to five (5) days' leave of absence with full pay
to make household adjustments and attend funeral services.
B. In the event of the death of a regular or part-time employee's aunt, uncle,
cousin, nieces or nephews, the employee shall be granted one (1) day leave
of absence with full pay to attend funeral services.
C. If the death occurs prior to the employee's workday, that day will be counted.
If the death occurs after the employee reports for work, that day shall not be
counted as one (1) of the five (5) days. Weekends are not to be considered
as part of the five (5) days.
D. A paid leave for bereavement shall not be deducted from any other accrued
leave time.
6.11 Jury Duty and Military Leave
Each regular or Class A part-time employee will receive up to ten (10) days
leave for jury duty. An employee on such leave will be paid for the difference
between the pay actually received from such jury duty and the pay the
employee would have received if not on such leave.
Leave for military duty shall be governed by Section 243 of the Military Law.
Compensation during military leave shall be governed in accordance with
Section 242 (5) of the Military Law.
6.12 Meeting Attendance
Elected Association representatives may attend, without loss of pay, all
Association meetings which are scheduled during regular work hours to assist
them in fulfilling their obligations to members. As illustration, but not as
limitation, these meetings include negotiations, legal proceedings and grievance
meetings.
6.13 Inclement Weather Days
A. In the event of a natural disaster and severe weather conditions which force
the closing of County Departments by the Chairman of the Board of
Legislators or one of his designees, an employee's failure to report to work
will be excused and the employee shall suffer no loss of time or pay.
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B. If during employees' hours of work, it is found that because of a natural
disaster or weather conditions it is necessary to be sent home prior to the
end of their workday, such employees shall suffer no loss in time or pay.
C. If County Departments are not officially closed and an employee cannot
come to work because of severe weather conditions, the employee may
charge the time off to compensatory time, accumulated personal time,
vacation time or leave without pay.
. 7. MONETARY BENEFITS: INSURANCE
7.01 Statutory Insurance
Employer will insure each employee under: (a) Federal Insurance Contribution
Act (Social Security) to the extent required by law, and (b) New York Workers'
Compensation Law.
7.02 Health Insurance
A. The Employer agrees to provide hospitalization and medical coverage,
family and single, pursuant to the Allegany County Medical Self-Insurance
Plan (North American Administrators), one hundred dollar ($100) deductible
rider and three dollar ($3.00) co-pay Prescription Drug Rider, for all
employees covered by the agreement.
Effective January 1, 2002, the individual plan deductible amount shall be
one hundred, seventy-five dollars ($175). The family plan deductible
amount shall be three hundred dollars ($300) and increase prescription co-
pay amount to seven dollars ($7.00) per prescription.
The employees shall no longer be able to submit prescription co-pay
amounts to major medical insurance for reimbursement.
Effective January 1, 2002, health insurance premium for employees hired
after December 31, 1992, shall be reduced due to the acceptance of the
above listed increases in payments by the employees.
.
Effective January 1, 2003, increase prescription co-pay amount to ten
dollars ($10) for generic drugs and brand name drugs if the generic
equivalent is not available, and fifteen dollars ($15) for brand name drugs if
the generic equivalent is available.
County reserves the right to change health insurance companies, provided
the coverage is equivalent to the above. "Equivalenf' is defined as
administering the plan in a manner "equivalenf to the current plan as well as
offering an "equivalenf benefit level.
The County shall discuss such anticipated change with the Association. The
County shall also have the option of providing two (2) health insurance
policies instead of family plan, for married employees who have no
dependent children.
Effective upon ratification of this agreement, a rider shall be added to
provide coverage for employees' children who are dependent college
students up to and including age 23.
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B. Employees hired prior to December 31, 1992 shall pay seven dollars and
fifty cents ($7.50) per month toward the cost of an individual health
insurance policy and ten dollars ($10.00) per month toward the cost of a
family health insurance policy.
Employees hired after December 31, 1992 shall pay fifteen percent (15%) of
the cost of individual and/or family health insurance premiums.
C. Double Coveraae
The County agrees to pay employees a payment of five hundred dollars
($500) for refusing individual coverage and one thousand dollars ($1,000)
for refusing dependent coverage, whichever the employee is provided in this
agreement, per year. In the year the employee is on probation, the amount
shall be prorated. Such option must be exercised during the month of
November, effective the following January 1. This same procedure shall
apply to an employee opting back into the County plan. This payment can
be made only when the employee signs a statement that the employee has
or will procure health insurance through the spouse's employment, other
employment of the employee, or a private insurance plan. Such payment
shall be made on or about April 1 of each year. If the employee wishes to
rejoin the plan, within the year, the employee must repay the pro rata portion
of the payment (e.g., 6 months, $250.00 - Individual and $500.00 -
dependent). Payment under this Section shall be made within thirty (30)
days of the effective day of dropping the County's Plan.
If a husband and wife are both employed by the County, then they shall be
eligible for only one (1) plan coverage policy, eligible to cash in that one (1)
policy pursuant to this Section.
D. Section 125 Pre-Tax Benefit Proaram
Commencing January 1, 2001 Allegany County shall offer a Section 125
Pre-Tax Benefit Program. Employee contributions for health insurance shall
be deducted on a pre-tax basis. Employees will be able to contribute to an
Individual Pre-Tax Flexible Spending Account for eligible out or pocket
expenses.
.
8.
Set-up charges and monthly fess will be paid by Allegany County.
7.03 Disability Benefits Insurance
Employer will continue to provide present fully paid disability benefit insurance
for each regular and Class A employee.
7.04 Dentallnsurance
If the County institutes a dental plan for another bargaining unit, the members of
this bargaining unit may participate by fully paying the dental premium by such
employees.
MONETARY BENEFITS: MISCELLANEOUS
8.01 Experience and Education Differential
All employees (regular, part-time a and b, and temporaries) shall be granted
experience differential.
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A new employee with comparable experience and/or education shall be placed
on the salary schedule in accordance with the following formula:
up to 2 years' experience 1 step above base salary
up to 4 years' experience 2 steps above base salary
up to 5 years' experience 3 steps above base salary
as Degree in Nursing 1 step above base salary
MAIMS Degree in Nursing 2 steps above base salary
Ph.D. Degree in Nursing 3 steps above base salary
All employees hired prior to the ratification of this contract shall be given credit
for an experience differential. Retroactive to January 1, 2000 all employees
shall be given credit for experience attained prior to employment with the
County as set forth above and additional credit for hours worked for the County
as set forth in A-1.05 and placed on the appropriate Step on Schedule A.
Thereafter all employees will advance in step movement as per Section A-1.05.
8.02 Terminal Benefits
A regular or part-time employee whose employment is terminated for a reason
other than misconduct justifying discharge will receive unused accrued vacation
to the termination date. .
If an employee should die while employed by Employer, the employee's
beneficiary shall receive payment for fifty percent (50%) of hislher accumulated
sick leave, accrued vacation and compensatory time at the employee's regular
compensation rate.
8.03 Uniform Allowance
The Employer will provide each employee with a professional attire allowance in
the amount of four hundred dollars ($400.00). The allowance will be paid out in
two (2) equal portions on February 1 st and July 1st.
8.04 Retirement Plan
The Employer will provide, at Employer's expense, the present New York State
Employees' Retirement Plan in effect.
8.05 Tuition Refund
After one (1) year of employment, Employer will reimburse a regular employee
one-half (1/2) the expense at the beginning of the semester and one-half (1/2)
the expense at the successful completion of the semester for tuition and fees,
except books, actually incurred, not reimbursed from another source, by the
employee for up to twelve (12) credit hours of advanced study in courses
leading to a degree in nursing or courses related to improvement of job
performance. The courses shall be taken on the employee's time. Employees
having accumulated compensatory time shall have one (1) year from date of
earning such time, if employee indicates to Supervisor that such time shall be
used for educational purposes.
Class A part-time employees will be entitled to pro rata tuition refund.
8.06 Mileage Allowance
Those employees required to use their own cars will be reimbursed at the then
current IRS rate.
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9. UNPAID TIME OFF
9.01 Meal Period
An employee will have a one-half (1/2) hour meal period without work
responsibility at a reasonable time each day.
This period will not be considered time worked.
9.02 Unpaid Leave of Absence: Basis and Amount
On application as required by Section 9.03, a regular or part-time employee
who has completed one (1) year of continuous employment with Employer will
be granted unpaid leave of absence: (a) up to eight (8) months for personal
illness, (b) up to one (1) month for personal business, (c) maternity leave in
accordance with the law, (d) up to twelve (12) months for education at an
accredited educational institution, and (e) in other amounts for other purposes
as agreed to with Employer. An employee on leave pursuant to this paragraph
will not accrue any benefits under this agreement, but will retain all previously
accrued benefits.
9.03 Unpaid Leave of Absence: Procedure
An employee desiring leave of absence under Section 9.02 will, except in an
emergency, apply for it on a form to be provided by Employer four (4) weeks in
advance of the desired starting date. In an emergency, the employee will so
apply at the earliest reasonable date. Each such leave or extension thereof is
subject to approval by the Board of Legislators.
9.04 Unpaid Leave of Absence: Limitation
An employee who obtains a leave of absence or extension by false pretense, or
who, without a reasonable and valid excuse and diligent effort to notify
Employer in advance, fails to report for work on expiration of any leave or
extension thereof, will be deemed to have voluntarily resigned.
10. HEALTH AND SAFETY
10.01Employer Obligation
Employer will observe all applicable health and safety laws and regulations and,
consistent with its established practice, will take all steps reasonably necessary
to assure employee health and safety.
10.02 Employee Obligation
Every employee will observe all applicable health and safety laws and
regulations and comply with all Employer health and safety rules and
instructions.
10.03 Health Examination
Employer will, at its expense, provide each employee with a pre-employment
and annual physical examination (including chest x-ray and laboratory work) to
be conducted by employee's personal physician. The employee will utilize
County facilities whenever possible for laboratory work and chest x-rays. The
County will reimburse the employee for cost not reimbursable by the
employee's medical insurance for these laboratory and x-ray services.
For the annual physical examination, the Employer will pay a maximum of forty
dollars ($40) for each employee's exam.
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11. BUSINESS OR EMPLOYMENT INTERRUPTION
Neither any employee nor the Association shall engage in a strike, and the Association
shall not cause, instigate, encourage or condone a strike.
12. SETTLEMENT OF DISPUTES
12.01 Grievances
Any grievance or dispute which may arise between the parties involving the
application, meaning or interpretation of this agreement shall be settled in the
following manner.
Step 1: The employee shall submit the grievance orally to the employee's
immediate superior within five (5) working days of its occurrence. No grievance
will be processed after five (5) working days of its occurrence.
Step 2: If a satisfactory settlement or disposition is not made within two (2)
working days from the date of the submission of the grievance, the employee
may submit the grievance in writing to the superior who shall answer same
within five (5) working days. If the answer is a denial of the grievance, the
superior shall give his reasons in writing.
Step 3: If a satisfactory settlement or disposition is not made within five (5)
working days from the date of the written submission of the grievance, the
employee may, within ten (10) working days thereafter, submit the grievance
with the answer of the superior, with any reply thereto, to the Department Head
if appropriate. The Department Head shall schedule a meeting with the
employee, not later than ten (10) working days after his receipt of the grievance,
together with any accompanying papers, at his office. The Department Head
shall, within five (5) working days after the meeting, set forth his answer, in
writing, to the grievance.
Step 4: If a satisfactory settlement or disposition is not made within five (5)
working days from the date of the reply from the Department Head is due, the
Association by written notice may submit the grievance to the Personnel Officer.
The Personnel Officer shall schedule a hearing within ten (10) working days to
hear the grievance. Within ten (10) working days after the hearing, the
Personnel Officer shall set forth his answer in writing.
Step 5: If the grievance is still unsettled, either party may within thirty (30)
calendar days after the reply of the Personnel Officer is due, by written notice to
the other, request arbitration.
12.02 Arbitration Procedure
A. The County or the Association will apply to the New York State Public
Employment Relations Board for a list of five (5) Arbitrators for each
grievance to be heard. In the event the County and the Association cannot
mutually select an impartial arbitrator, an arbitrator shall be selected from
the P .E.R.B. list by each party alternately crossing off the name of an
arbitrator until one (1) remains, after commencing the procedure by a coin
flip. The name of the remaining person shall be designated as the arbitrator.
Each party may reject one (1) entire list of potential arbitrators supplied by
P.E.R.B.
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B. The decision of the arbitrator shall be final and binding on the parties, and
the arbitrator shall be requested to issue his decision within thirty (30) days
after the conclusion of testimony and argument.
C. No arbitrator functioning under this step of the grievance procedure shall
have any power to amend, modify, or delete any provisions of this
agreement.
D. Expenses for the arbitrator's services and the proceeding shall be borne
equally by the Employer and the Association. If either party shall desire a
verbatim record of the proceedings, it may cause such record to be made,
provided it pays for the record and make copies available, without charge, to
the other party and to the arbitrator.
12.03 Matter Relevant of Grievance Procedures
A. The time limits in the grievance procedure may be extended by mutual
agreement in writing.
B. Any step of the grievance procedure may be bypassed by mutual agreement
in writing.
C. In the case of a group, policy, or organization-type grievance, the grievance
may be submitted directly to the Department Head's office by the
Association's representative.
D. An Association representative may become involved in any step of the
grievance procedure.
12.04 Processing Grievances During Working Hours
Grievance Committee members may investigate and process grievances during
working hours without loss of pay provided there will be no interruption of
County services.
12.05 Labor-Management Committee
Conferences shall be held between representatives of the Employer and
representatives of the Association on important matters, which may include the
discussion of procedures for avoiding future grievances and other methods of
improving the relationship between the parties upon request of either party.
Arrangements for such meetings shall be made in advance, and shall be held at
reasonable hours as mutually agreed upon by the parties. Employees acting on
behalf of the Association shall suffer no loss of time or pay should such
meetings fall within their regular work hours.
12.06 Committee on Nursing Practice
There will be monthly meetings of a Committee on Nursing Practice. The
Committee will consist of at least three (3) employees designated by the
Association.
The Director of Patient Services or designee shall be an ex officio member of
this Committee. The Director of Patient Services will be consulted at least two
(2) weeks in advance of meetings of this Committee. Such meetings shall be at
mutually agreeable times. Members of this Committee will be expected to
attend all meetings. The Employer will consider time in attendance at these
meetings as time worked.
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The Committee's function shall be as follows:
A. To recommend and review standards of nursing practice for the County,
consistent with those enunciated by the profession.
B. To analyze factors which facilitate or improve the practice of nursing.
C. To review problems relating to nursing practice.
The Committee may establish from time to time specific ad hoc subcommittees
to deal with specific issues that may arise.
The Committee will refer its written recommendations to the Director of Patient
Services. The Director of Patient Services may accept or reject in whole or in
part any such recommendations and will advise the Committee in writing of
such decision within thirty (30) days.
13. BUSINESS MANAGEMENT
Subject to applicable law, Employer has both legal responsibility and sole right to
manage its business and, except as limited in this agreement, to: (a) hire, assign,
transfer, promote, demote, schedule, layoff, recall, discipline and discharge its
employees and direct them in their work and (b) control all Employer property.
14. MISCELLANY
14.01 Definitions
As used in this agreement and except as otherwise clearty required by its
context:
a. "agreement" means this agreement and each appendix, schedule,
amendment or supplement thereto;
b. "Employer" means the County of Allegany;
c. "Association" means the New York State Nurses Association;
d. "employee" means an employee covered by paragraph 1.
14.02 Non-Discrimination
Neither Employer nor Association will discriminate against any employee or
applicant for employment as an employee, in any matter relating to
employment, because of race, color, creed, national origin, sex, marital status,
age, or activity on behalf of Association.
14.03 Meetings
Employer and Association will meet at mutually convenient times and places to
consider employment conditions and the operation of this agreement.
14.04 Notices to Parties
Any notice required to be served on Employer under this agreement will be
either mailed to Employer by certified mail or delivered to Employer or so
mailed or delivered to such person and at such address as Employer may
designate by written notice served on Association.
Any notice required to be served on Association under this agreement will be
mailed to Association's Executive Director by certified mail addressed to
Association's headquarters office, 11 Cornell Road, Latham, New York 12110,
or to such other person and at such address as Association may designate by
written notice served on Employer.
17
14.05 Agreement Construction
Paragraph titles throughout this agreement are merely editorial identifications of
their related text and do not limit or control that text.
14.06 Separability
This agreement and its component provisions are subordinate to any present or
future laws and regulations. If any federal or New York law or regulation or the
final decision of any federal or New York court or administrative agency affects
any provision of this agreement, each such provision will be deemed amended
to the extent necessary to comply with such law, regulation or decision, but
otherwise this agreement will not be affected.
15. STAFF DEVELOPMENT
15.01 Programs
Employer will provide:
a. planned orientation
employee;
program of at least four (4) weeks for each new
b. an organized program of in-service education on work time;
c. time off without loss of pay for participation in Association's and its
constituent organizations' activities and to attend classes; such time to be
given on a fair and adequate basis determined by the needs of the
employee and the institution or agency, and with the approval of the
department head;
d. time and financial aid for participation in educational workshops, institutes or
meetings which will improve the employee's on-the-job performance, and
with the approval of the department head;
e. an annual cooperative evaluation and recording of an employee's
performance and experience, with a duplicate copy to the employee;
1. monies are available they may be used for guest speakers and/or visual
aids which will improve the employee's on-the-job performance, and with the
approval of the department head.
15.02 Notice to Employees
Employer will provide each employee with a copy of this agreement (to be
supplied by Association) and any stated personnel policies supplemental
hereto, and will provide each employee at the time of appointment, transfer or
promotion, with written confirmation of such personnel action and the job
description and regular compensation rate of the position to which the
employee is appointed, transferred or promoted.
16. BARGAINING UNIT WORK
Only bargaining unit members will be utilized to do Health Department RN, PHN or NP
work. However the Employer may utilize agency nurses or independent contractors to
work in the jail. The Employer may also utilize agency nurses or independent
contractors to provide relief as needed (vacation, sick days, personal days off) for the
Nurse Practitioner.
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17. CONTINUATION OF BENEFITS
Except as otherwise provided in this agreement, Employer will continue in effect
without change during the life of this agreement all existing benefits theretofore
applicable to any employee.
18. AMENDMENT
This agreement may be amended or supplemented only by further written agreement
executed by the parties.
19. EFFECTIVE DATE AND DURATION
This agreement, except as otherwise stated, will be effective as of 12:01 a.m. January
1,2000 and will remain effective until 12:00 midnight December 31,2003 and from
year to year thereafter unless terminated as provided in Article 20. IT IS AGREED BY
AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS AGREEMENT
REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY
AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE
BODY HAS GIVEN APPROVAL; but nothing in this sentence will prevent such body's
making any such approval, enabling legislation or appropriation retroactive.
20. TERMINATION
This agreement may be terminated effective 12:00 midnight December 31, 2003 by
written notice from either party, delivered to the other not later than June 1, 2003 of
intent to modify or terminate it, and may be terminated effective 12:00 midnight any
subsequent December 31 by similar written notice delivered to the other party not later
than the preceding June 1. Except as provided in Article 19, notice of intent to modify
will be equivalent to notice of intent to terminate.
EXECUTION
Signed by Employer and Association.
ALLEGANY COUNTY
By
~LA -~
Title C hw/ro1M II /1f!ja.1j Co. J3rd. ~ {- 1 e3 .
Date ;( -;) 7 - O;l,
By
Director
Title Economic and General Welfare Proqram
Date 2 . c; .()d-
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Effective January 1, 2000 (5% on each step)
Registered Nurse Public Health Nurse Nurse Practitioner
Base $ 24,862 $13.661 $ 26,335 $14.47 $ 36,400 $ 20.00
Step 1 $ 25,836 $ 14.20 $ 27,427 $ 15.07 $ 38,220 $ 21.00
Step 2 $ 26,868 ($ 14.76 $ 28,435 $ 15.62 $ 40,040 $ 22.00
Step 3 $ 27,864 $ 15.31 $ 29,484 $ 16.20 $ 41,860 $ 23.00
Step 4 $ 28,883 $ 15.87 $ 30,503 $ 16.79 $ 43,680 $ 24.00
Step 5 $ 29,868 $ 16.41 $31,613 $ 17.37 $ 45,500 $ 25.00
Step 6 $ 30,862 $ 16.96 $ 32,639 $ 17.93 $ 47,320 $ 26.00
Effective January 1, 2001 (5% on each step)
ReQistered Nurse Public Health Nurse Nurse Practitioner
Base $ 26,104 $ 14.34 $ 27,652 $ 15.19 $ 38 220 $ 21.00
Step 1 $ 27,128 $ 14.91 $ 28,798 $ 15.82 $ 40131 $ 22.05
Step 2 $ 28,212 $ 15.50 $ 29,866 $ 16.41 $ 42,042 $ 23.10
Step 3 $ 29,255 $ 16.07 $ 30,958 $ 17.01 $ 43 953 $ 24.15
Step 4 $ 30,327 $ 16.66 $ 32,086 $ 17.63 $ 45,864 $ 25.20
Step 5 $ 31,362 $17.23 $ 33,196 $ 18.24 $ 47,775 $ 26.25
Step 6 $ 32,414 $ 17.81 $ 34,271 $ 18.83 $ 49 686 $ 27.30
Effective Januarv 1, 2002 (5% on each steD)
Reaistered Nurse Public Health Nurse Nurse Practitioner
Base $ 27,410 $ 15.06 $ 29,034 $ 15.95 $ 40 131 $ 22.05
Step 1 $ 28,484 $ 15.65 $ 30,238 $ 16.61 $ 42,137 $ 23.15
Step 2 $ 29,629 I$ 16.28 $ 31,359 $17.23 $ 44,144 $ 24.26
Step 3 $ 30,721 $ 16.88 $ 32,506 $17.86 $ 46,150 $ 25.36
Step 4 $ 31,843 $17.49 $ 33,690 $ 18.51 $ 48,157 $ 26.46 .
Step 5 $ 32,930 $ 18.09 $ 34,856 $ 19.15 $ 50,163 $ 27.56
Step 6 $ 34,034 $ 18.70 $ 35,985 $19.77 $ 52,170 $ 28.67
Effective January $1,2003 (4% on each step)
Reaistered Nurse Public Health Nurse Nurse Practitioner
Base $ 28,501 $15.66 $ 30,196 $ 16.59 $ 41 736 $ 22.93
Step 1 $ 29,629 $ 16.28 $ 31,449 $ 17.28 $ 43,823 $ 24.08
Step 2 $ 30,814 I$16.93 $ 32,613 $ 17.91 $ 45,909 $ 25.23
Step 3 $ 31,950 $ 17.55 $ 33,815 $ 18.58 $ 47,996 $ 26.37
Step 4 $ 33,117 $ 18.19 $ 35,038 $19.25 $ 50,083 $ 27.52
Step 5 $ 34,240 $ 18.82 $ 36,236 $ 19.91 $ 52,169 $ 28.67
Step 6 $ 35,396 $19.44 $ 37,424 $ 20.56 $ 54,256 $ 29.81
SCHEDULE A
Regular Compensation Rates
A-1 .01 A regular employee's compensation rate will be:
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A-1.02 A part-time employee and per diem employee will receive under paragraph A-1.01
benefit directly proportionate to the time she or he works.
A-1.03 At the completion of ten (10) years of service, employees covered by this
agreement will receive a longevity increment of seven hundred dollars ($700).
At the completion of the eleventh (11th) year and for every year thereafter up to
and including thirty (30) years of service, employees covered by this agreement will
receive a longevity increment of one hundred dollars ($100) per year.
A-1.04 All employees are eligible for step advancement.
Regular employees who enter the County service between January 1 and June 30
of a particular year will be eligible to receive an annual increment on the following
January 1. Employees who enter the service between July 1 and December 31
shall be eligible for advancement to the first year step on the following July 1.
Persons who are advanced to the first year step on July 1 then shall be eligible for
a salary increment the following January 1.
Part-time employees and temporary employees who work a total of eight hundred,
fifty (850) hours within the bargaining unit (including all assignments) since the date
of their first day worked for the County shall advance on the step scale the same as
regular employees.
In addition to the differentials set forth in section 8.01, all employees hired prior to
the ratification of this contract shall be given credit for hours worked for the County.
Retroactive to January 1, 2000 all employees shall be given credit for time worked
prior to January 1, 2000 as set forth above and placed on the correct step.
Thereafter all employees shall aolvance on the step scale as set forth above.
JR/mak
119/02
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APPENDIX A
Alternate Work Schedule Program
The County will create a pool of employees to work an Alternate Work Schedule (AWS). The number
of employees in the pool shall remain a proportion. Up to one (1) regular employee working in AWS
may be employed per every five (5) regular employees who work the Monday through Friday (M-F)
workweek set forth in sections 4.01 and 4.02.
.
The terms and conditions of the employment for employees participating in the AWS option shall be
those set forth in the Collective Bargaining Agreement except as follows:
1. Participation in the program shall be EXCLUSIVELY voluntary. No employee who has transferred
from the M-F schedule may be required by the County to participate or remain in the AWS
program. An employee who is hired specifically for the AWS will remain in the AWS unless they
bid on and are awarded a M-F position.
2. The Employer shall first attempt to fill any positions in the pool by offering said positions to the
members of the bargaining unit on a voluntary basis by posting a notice in accordance with
section 3.15 which willinclude the position title, schedule of work and area of the open position.
Any member of the bargaining unit may volunteer for a th'ree (3) month period within the pool. In
the event of multiple requests, positions shall be filled based on seniority. At the end of each three
(3) month period the position shall again be offered to the members of the bargaining unit on a
voluntary basis, posted and filled by volunteers, based on seniority. Any employee leaving the
AWS pool shall return to the job title and assignment, which they previously worked.
In the event that any position in the AWS pool remains unfilled due to a lack of volunteers after
posting and bidding, the County may hire a new employee. Said new hires shall be entitled to
remain in the AWS and shall not be subject to the three (3) month rotation above. However, if the
new hire transfers to a Monday through Friday work schedule, the AWS position shall be offered
to the bargaining unit members on a three (3) month block basis as set forth above.
3. If a bargaining unit member wishes to work AWS and no positions are available, the County may
allow the employee to work AWS even if, for a period of time, such transfer results in a ratio of
more than 1/5. However, while the ratio of AWS to M.F employees is equal to or greater than 1/5,
no new hires may be added to the AWS program.
4. The AWS program shall be monitored in the Labor/Management Committee.
5. All new hires shall be designated as either AWS or M-F work schedule.
6. Comoensation.
Employees working AWS shall be paid according to the compensation rates in Schedule A.
AND
In addition, for every hour up to ten (10) hours each day worked on a Saturday or Sunday, the
employee shall receive additional compensation equal to fifteen percent (15%) of their regular hourly
compensation.
Overtime.
Any time worked in excess of the AWS thirty-five (35) hour schedule shall be considered
overtime and shall be paid at double time. Any time worked in excess of the employees
normal workday as defined in paragraph 8 of this Appendix shall be considered overtime
and paid at double time. If an employee volunteers and works additional weekend or
weekdays, these days shall be considered overtime and paid at double time.
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7. For employees assigned to AWS, the normal work week shall be thirty-five (35) hours per week.
8. Normal workdays.
At the time of hire or beginning work in the AWS pool employees shall be assigned one of the two
shifts listed below:
seven and one-half (7.5) consecutive hours between 7:00am and
6:00pm excluding a one-half hour unpaid lunch break.
seven and one-half (7.5) consecutive hours between 7:00am and
6:00pm excluding a one-half hour unpaid lunch break.
ten (10) consecutive hours between 7:00am and 6:00pm excluding a
one-half hour unpaid lunch break.
ten (10) consecutive hours between 7:00am and 6:00pm excluding a
one-half hour unpaid lunch break.
On Wednesday and Thursday evening, clinic assignments will be considered a part of the
normal workday and shall not result in nor require the contribution of more than seven and
one-half (7-1/2) consecutive hours of service during the day.
Evening clinics will end by 8:00pm.
ten (10) consecutive hours between 7:00am and 6:00pm excluding a
one-half hour unpaid lunch break.
ten (10) consecutive hours between 7:00am and 6:00pm excluding a
one-half hour unpaid lunch break.
seven and one-half (7.5) consecutive hours between 7:00am and
6:00pm excluding a one-half hour unpaid lunch break
seven and one-half (7.5) consecutive hours between 7:00am and
6:00pm excluding a one-half hour unpaid lunch break.
On Tuesday and Wednesday evening, clinic assignments will be considered a part of the
normal workday and shall not result in nor require the contribution of more than seven and
one-half (7-1/2) consecutive hours of service during that day.
Evening clinics will end by 8:00pm.
9. Holidavs.
Employees in the AWS pool shall be entitled to all holidays in Section 6.01 of the basic collective
bargaining agreement.
EITHER
Shift A:
Wednesday:
Thursday:
Friday:
Saturday:
OR
Shift B:
Sunday:
Monday:
Tuesday:
Wednesday:
10. Holidav Comoensation.
For employees assigned to AWS Shift A:
If a holiday falls on a Sunday, Monday or Tuesday, the employee shall not be required to work
that day and the employees shall receive seven (7) hours of compensatory time.
If a holiday falls on a Friday or Saturday, the employee shall be paid ten (10) hours pay for that
holiday at thislher regular compensation rate for that day and shall not be required to work that
day.
If a holiday falls on a Wednesday or Thursday, the employee shall be paid for seven and one-
half (7.5) hours pay that holiday at hislher regular compensation rate and shall not be required
to work that day.
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For employees assigned to AWS Shift B:
If a holiday falls on a Thursday, Friday or Saturday, the employee shall not be required to work
that day and the employee shall receive seven (7) hours of compensatory time.
If a holiday falls on a Sunday or Monday, the employee shall be paid ten (10) hours pay for
that holiday at his/her regular compensation rate for that day and shall not be required to work
that day.
If a holiday falls on a Tuesday or Wednesday, the employee shall be paid for seven and one-
half (7.5) ours pay that holiday at his/her regular compensation rate and shall not be required
to work that day.
If an employee assigned to work AWS works on a holiday, the employee shall receive holiday pay
as set forth above and the employee shall receive additional compensation at double time for the
hours worked on that holiday.
11. ComDensatorv Time.
Any compensatory time off must be taken within twelve (12) months of the day earned except as
set forth in Section 8.05. If the employee fails to request the compensatory time at the end of
twelve (12) months, he/she shall be paid the appropriate rate. If the employee requests the
compensatory time, the County must grant the compensatory time on a mutually agreed day or
days. Employees who are in a nursing related degree program can accumulate up to one
hundred (100) compensatory hours. All other employees may accumulate no more than seventy
(70) hours.
However, employees cannot carry over more than thirty-five (35) hours of compensatory time from
one year to the next. At the end of the year, the Employer can purchase an employee's
compensatory time in excess of thirty-five (35) hours at the employee's regular wage rate.
Employer shall implement a compensatory time bank which will facilitate the transfer of
compensatory time between bargaining unit members. Employees who have accrued thirty (30)
or more hours of compensatory time will be allowed to deposit compensatory time into a bank for
use by fellow employees during periods of illness and/or other emergency or catastrophic
situations.
Occurrences constituting an emergency or catastrophic situation shall be determined jointly by the
Public Health Director and the Chairperson of the Council of Nursing Practitioners at Allegany
County. Should the Public Health Director and the Chairperson be unable to mutually agree on
whether a situation rises to the level of an emergency or catastrophe, the County Administrator
shall make the final decision.
12. Benefits shall be calculated as in the applicable sections of the basic agreement between the
parties.
Signed by Employer and Association.
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